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John Smith   
 

Address Line 1 

Address Line 2, Tyne and Wear, Post Code. 
 

Telephone:  0191 123456.  Mobile: 07765 123456.  

Email: johnsmith123@email.com 
 

DETECT IVE  CONSTABLE  
   R i s k  A n a l y s i s  –  A d m i n i s t r a t i o n  -  P u b l i c  P r o t e c t i o n     

A serving Police Officer (retiring May 2009, after 30 years service), that has included quality operational 

experience, most recently within Multi-agency Public Protection Unit. I also benefit from background 

experience within the CID and Force Intelligence, as well as eight years as a uniformed Police Constable and 

Royal Military Policeman. Now looking forward to making a continued significant contribution within a new, 

similar and challenging appointment in the North East of England. 
 
 

AR EA S  O F  E X P ER T I S E   
 

 Investigations   Administration  Risk Assessments 

 Crime Prevention  Investigative Interviewing   Team Leadership 

 Police Search Team  Pre-operational Planning  Evasive / VIP Driving  

 Covert Work / Surveillance  Multi-Agency Working  Reconnaissance 
 

PR O F ES S I O NA L  E X P ER I E N C E  
Northumbria Police (1984 – Present) 

 
 

RISK MANAGEMENT OFFICER (DETECTIVE CONSTABLE)           Nov 05 - Present 
Gateshead. 

Responsible for the management of dangerous, violent and sex offenders living within the community, 

Including home visits, risk assessments, attending multi-agency public protection meetings (MAPPA).  Liaising 

and working with the Probation Service, Social Services, Housing and other responsible authorities.   

 Law enforcement of sex offenders: including home visits and ensuring offenders have adhered to the Sexual 

Offences Act 2003 (arresting, interviewing and preparing Court files when they have failed to comply). 

 Preparing applications for the Civil Court Orders to manage sex offenders in the community and prevent 

access to children.  
 

DETECTIVE CONSTABLE                                                   Mar 98 - Nov 05 
Police. 

 Analysis of crime and prepared intelligence packages.  

 Attending multi-agency public protection meetings (MAPPA).   

 Ensuring compliance with force policy and procedure. 

 Major crime investigations. 

 Carried out covert operations, surveillance, and dealt with informants. 

 Attended national conferences on behalf of the Police.   

 

FIELD INTELLIGENCE OFFICER (DETECTIVE CONSTABLE)          Mar 96– 98  

Police HQ (1997-99).  

 As Above: Analyzed crime and prepared intelligence packages, undertook major crime investigations, and 

covert operations, surveillance, and dealt with informants. Attended national conferences. 

 Also:  Visited stations within the force to identify issues, and cultivate criminal informants. 
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PR O F ES S I O NA L  E X P ER I E N C E   
 

DETECTIVE CONSTABLE                                                        1988 - 96 
Police. 

 Responsible for the detection and prevention of terrorism. 

 Recruited informants. Gathered and analyzed intelligence. Carried out surveillance operations. 

 Vetted to ‘Top Secret’ Level  

 VIP/Royal visits. 
 
 

EA R L Y  POL I CE  CA R E ER  SU M M A R Y  
 

  Detective Constable   Police (CID, Force Intelligence, PPU)                            1984-09 

  Uniformed Police Constable Police        1981-84 

  Corporal    Royal Military Police (MoD Army)     1977-81                                                                                                        

              

CA R E E R  AB I L I T I E S  TH R O U G H O U T   
 

Communication skills: 

 Writing timely, factual and precise reports with a comprehensive and logical structure. 

 Verbal communication includes concise, informative and clear briefings and debriefings. 

Self Motivation: 

 Exemplifies enthusiasm and commitment that positively effects own team and peers. 

 Excellent attendance record. 

 Undertaking a higher proportion of investigations than other Constables. 

Leadership skills: 

 Leads by example in all work. Promotes professionalism, integrity and high standards with other officers in 

all aspects of policing. Tutored and developed officers requiring training. 

 Developed leadership skills, part of one of the best performing and effective officers / teams, in regards to 

arrests and charges of suspects and completion of intelligence reports. Able to give clear and precise 

evidence in court. 

Administration: 

 Oversaw the co-ordination of office services. 

 Accountable for all types of documentary security, personnel records and classified files. 

 Responsible for the effective collation of evidence and unused material in major crime investigations. 
 

PR O F ES S I O NA L  DE V E L O P M E N T  
 

Various courses:  

       

PACE, VIP and Evasive Driving, CIS Training, Firearms, Tape Recording 

Appreciation, Surveillance, Police Search Team, Investigative Interviewing. E-

Fit, CS Gas, Criminal Procedure and Investigation, Informant Handling, 

Intelligence, Diversity, Self Defence, Special Branch, Internet Sex Offenders.  
 

AW A R D S  /  COM M E N DA T I O N S  
 

1.  Chief Supt Commendation for crime investigation.      3. GSM Medal (Northern Ireland). 

2.  Various letters of thanks from the public.  4. Police LSGC Medal.    
 

P E R S O NA L  
 

Mobility:    Full clean driving license.   

Born:     1961. 

Marital Status:    Married.  

 

References available on request. 
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- Expert CV Writing  and CV Templates by Mike Kelley at First Impressions - 

 

> Save Time!   Download Rewritable (MS Word) CV Templates < 
 

http://www.cv-service.org/
http://www.cv-service.org/cv-samples-templates.htm
http://www.cvxl.org/

